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MULTFTIERED SYSTEM OF SUPPORTS
(MTSS)

Multi-Tiered System of Support (MTSS) Is a fully integrated framework to
ensure academic, behavioral, and seembtional success fohLL students

Socia
Emotional







THREETIERED SYSTEM FOR
ACADEMICS, BEHAVIOR, AND
SOCIAL EMOTIONAL LEARNING

ATier I- all students get first, best

Instruction in academics, behavior, and
soclalemotional

ATier Il- Some students need
supplemental academic, behavior, and/o
social emotional supports

ATier Il A few students need intensified
academic, behavior, and/or social
emotional supports

Intensive Individual

Tier 2

Intervention

Targeted Small Group

Instruction

Core Classroo

m

Instruction



WHY MTSS?

AResearch

AProtective Factors

1. Relationship with a caring
adult

2. Safe, structured, predictable
environment




FIVEYEAR PLAN

Measures
Overall Goal Academic Behavior SociatEmotional
School PBIS teams

receive training on| Schools receive

Schools will begin| At least5 Tier | of PBIS training on SEL

Year 1. |implementing Tier | schools Each school curriculum

20182019 | of MTSS: begin establishes a PBIS  All classrooms
Behavior and Branching committee/team begin to provide
SociatEmotional Minds pilot All schools 15 minutes per

complete the TFI ir

Tier |

day of SEL




PBIS

20182019 PROGRESS BY SCHOOL SITE




TIERED FIDELITY
INVENTORY (TFI)




CA PBIS COALITION
RECOGNITION




DISTRICT
TRENDS

Average score 61%

Strengths
Teaming

Establishing and teaching
expectations

Classroom procedures
Fidelity

Areas for growth
Data

Tier 1
Teams

1. Team Composition: Tier 1 team includes a Tier 1 systems coordinator, a school administrator, a family member, and individuals able
to provide (a) applied behavioral expertise, (b} coaching expertise, (c) knowledge of student academic and behavior patterns, (d)
knowledge about the operations of the school across grade levels and programs, and for high schools, () student representation.

2. Tearn Operating Procedures: Tier 1 team meets at least monthly and has (a) regular meesting formatagenda, (b) minutes, {c)
defined meeting roles, and (d) a current action plan.

Implementation

3. Behavioral Expectations: School has five or fewer positively stated behavioral expectations and examples by setting/location for
student and staff behaviors (i.e., 2chool teaching matrix) defined and in place.

4. Teaching Expectations: Expected academic and soclal behaviers are taught directly to all students in classrooms and across other
campus setlings/locations.

5. Problem Behavier Definitions: : School has clear definiions for behaviors that interfere with academic and social success and a
clear policy/procedure (e.g., lowchart) for addressing office-managed versus staff-managed problems.

6. Dizcipline Policies: School policies and procadures describe and emphasize proactive, instructive, andfor restorative approaches to
student behavior that are implemented consistently.

7. Professional Development: A written process is used for orienting all faculty/staff on 4 core Tier 1 SWPBIS practices: (a) teaching
school-wide expectations, (b) acknowledging appropriate behavior, (¢) correcting errers, and (d) reguesting assistance.

8. Clazsroom Procedures: Tier 1 features (school-wide expectations, routines, acknowledgements, in-class continuum of
consequences) are implemented within classrooms and consistent with school-wide systems.

9. Feedback and Acknowledgement: A formal system (i.e., written set of procedures for specific behavior feedback that is [a] linked to
school-wide expectations and [b] used across settings and within classrooms) iz in place and used by at least S0% of a sample of staff
and received by at least 50% of a sample of students.

10. Faculty Invalvement: Faculty are shown school-wide data regularly and provide input on universal foundations {e.g., expectations,
acknowledgements, definitions, consequences) at least every 12 months.

11. Student/Family/Community Invelvement: Stakeholders (students, families, and community members) provide input on universal
foundations (e.g., expectations, consequences, acknowledgements) at least every 12 months.

Evaluation

12. Dizcipline Data: Tier 1 team has instantaneous access to graphed reports summanzing discipline data organized by the frequency
of problem behavior events by behavior, location, time of day, and by individual student

13. Data-Based Decision Making: Tier 1 team reviews and uses discipline data and academic outcome data (e.g., Curriculum-Based
Measures, state tests) at least monthly for decision-making.

14. Fidelity Data: Tier 1 team reviews and uses SWPBIS fidelity (e.g., SET, BoQ, TIC, SAS, Tiered Fidelity Inventory) data at least
annually.

15. Annual Evaluation: Tier 1 team documents fidelity and effectiveness (including on academic outcomes) of Tier 1 practices at least
annually {including vear-by-year comparisons) that are shared with stakeholders (staff, families, community, district) in a usable format.
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FIVEYEAR PLAN

Measures

Year 2.
20192020

Overall Goals

Academic

Behavior

SocialEmotional

1. Deepen
Implementation
of Behavior and
SEL supports.

2. Establish
Academic
structures.

Schools identify
universal
screeners and cl
points

Schools identify
schedules/blocks
to provide
Interventions

Schools adopt a

referral system and
process for dathased

decision making
Schools progress
monitor Tier |
Implementation

Schools score 70% or
higher on Tier | of the

TFI

Schools
Implement
Intentional
relationship
building practices
Schools provide
SEL lessons to al
students




DIFFERENTIATED
TRAININGS

Number

of Schools Recommendations

TEI Tier | Score UEtialare

Between 40 and :
69% Advanced Tier | PBIS




